In summary, the study of performance management within elite sport is in its infancy, 150
and there is a lack of understanding as to the mechanisms that might underpin the 151 performance management process and the contextual variables that influence it. Furthermore, 152 there is uncertainty as to the similarities or differences in performance management processes 153 across other performance-focused domains and ultimately their relevance to elite sport. 154
Consequently, there is a need for a systematic review of the performance management 155 literature to provide a clearer understanding across domains. While several reviews on 156 performance management have been already conducted within the wider academic literature, 157 they are somewhat limited in their contribution due to conceptual and methodological issues. 158
Firstly, these reviews have tended to solely focus on narrative or conceptual information on 159 this topic (e.g., Brudan, 2010), leading to calls for a focus on empirical research (DeNisi & 160 Murphy, 2017) . In addition, a rigorous systematic procedure in appraising the literature has 161 not been applied, or at least reported (e.g., DeNisi & Murphy, 2017) . Therefore, considering 162 the emerging importance of performance management in elite sport, the potential for 163 knowledge transfer across performance-focused domains, and the limited methodological 164 rigour and absence of empirical research in previous reviews, the purpose of this study is to 165 conduct a systematic review of performance management studies within elite sport, business, 166 performing arts, and high-risk professions. The review aims to synthesize empirical evidence 167 from across these domains, identify the similarities and differences in key components of the 168 performance management process, and highlight implications for practitioners in elite sport. 169
Method 170
This systematic review followed the Preferred Reporting Items for Systematic 171
Reviews and Meta-Analysis (PRISMA) guidelines to ensure an appropriate standard of 172 reporting (Moher, Liberati, Tetzlaff, & Altman, 2009) . 173
Performance-focused Domain Definitions 174
For the purposes of the review, elite sport was defined as the highest level of 175 international or professional competitive sport where the athletes feature in major events and 176 championships (e.g., Olympic Games, English Premier League) thus demonstrating their 177 expertise (Swann, Moran, & Piggott, 2015) . In order to examine leading business 178 organizations, it was logical to select studies that sample high-performing firms operating in 179 competitive markets in order to further understand how performance management contributes 180 to achieving high levels of performance (Truss, 2001) . In this review high-performing firms 181
were defined as organizations demonstrating superior performance and reputation as an 182 employer as identified by Fortune 500 listings 1 or equivalent national rankings. In relation to 183 the performing arts, on-stage professional dance, music, or similar disciplines were identified, 184 as these professions are strongly achievement-oriented and place emphasis on flawless 185 technique and performance (Hays, 2002 
Eligibility Criteria 199
The review employed the following inclusion criteria: studies were required to (1) 200 focus on one of the specified performance-focused domains, (2) examine a performance 201 management process at individual, operational, or strategic level, (3) contain original 202 empirical evidence, and (4) be published in an English language, peer-reviewed article. The 203 performance management process should focus on a set of activities that involves aligning 204 and developing people, gathering performance feedback, and providing supervision in line 205 with organizational goals (DeNisi & Murphy, 2017) . Studies clearly focused solely on the 206 measurement of job performance (e.g. appraisals) without activities aimed at developing or 207 improving performance (e.g. rewards, training) were deemed outside the scope of the review 208 and excluded. In addition, studies that only focused on micro-level (e.g., coach-athlete dyad 209 or mental skills training) or macro-level (e.g., governance related) processes were also 210 deemed outside the aims of the review and excluded. Studies that included leadership or 211 culture as part of a process aimed at managing group performance were included if the study 212 satisfied the other eligibility criteria (e.g., Rowold, 2011). However, studies focused only on 213 leader performance or culture diagnosis without a performance management component were 214
excluded. 215
Procedure 216
Screening process. 217
Stage one -preliminary screening. After identifying and excluding duplicate 218 references, the first author screened studies based on journal title only to exclude references 219 that could be easily identified as book chapters, book reviews, conference proceedings, 220 magazine articles, and editorials. In order to efficiently screen the high number of remaining 221 search results, the first author assessed the studies by article title only (Mateen, Oh, Tergas, 222 Bhayani, & Kamdar, 2013) in order to identify and exclude titles that did not contain any 223 reference explicitly, or implicitly, to performance management (see Figure 1) . 224
Stage two -title and abstract screening. Initially, a pilot screening process was 225 undertaken by the first and last author with a selection of articles (n = 20), to assess each 226 reviewer's interpretation of the eligibility criteria. No issues were reported in the 227 interpretations of the criteria. Next, the same two authors screened all remaining articles by 228 title and abstract using the eligibility criteria (see Figure 1) . Any disagreements were 229 discussed and resolved by consensus. If consensus could not be achieved, the third author 230 independently screened the study in question and the decision of the majority was taken. 231 Due to a number of heterogeneous study designs included, a quality assessment was 237 undertaken using the Mixed Method Appraisal Tool (MMAT) (Pluye et al., 2011) . The 238
MMAT is intended as a checklist for appraising the methodological quality of studies 239 included in a systematic review containing both qualitative and quantitative studies. While no 240 studies were excluded based on the quality assessment, the quality scores were reported in 241 order for readers to contrast the quality of the studies and consider their relative contributions 242 to the final themes and practical implications (Thomas & Harden, 2008) . Table 1 ). Samples were distinguished by size, gender, location 284 at which study was conducted, and type of performance domain. 285
[INSERT TABLE 1 HERE] 286

Similarities and Differences in Performance Management Processes across Domains 287
The results were organized under the four analytical themes: strategic performance 288 management, operational performance management, individual performance management, 289 and leadership of the performance team (see Table 2 ). To identify key similarities and 290 differences in each section, the descriptive themes in elite sport will be discussed first, 291
followed by descriptive themes identified in other domains. 292
Strategic Performance Management 293
The review found that at a strategic level, performance management within elite sport 294 comprised of 15 factors (see supplementary file 2 for details on extracted factors) across two 295 descriptive themes: establishing the vision and working with organizational stakeholders. 296
Establishing the vision referred to how general managers of professional sport organizations 297 or Olympic sport performance directors developed and communicated their vision of success. 298
Working with organizational stakeholders involved professional sport team managers 299 interacting with important groups (e.g. board, media) in order to develop strategically 300 important relationships that will support the vision and future plans. 301
In relation to other performance-focused domains, the review identified only two 302 factors and one descriptive theme at a strategic level: alignment with organizational 303
objectives. This descriptive theme originated from a study on world-leading business firms 304 and referred to managers viewing performance management as a strategic tool that can help 305 achieve organizational objectives. Specifically, this involved clearly aligning operational 306 measures with the strategic objectives and including senior managers in the design and 307 implementation of the performance management process. 308 A notable finding is the lack of evidence across elite sport and other performance-309 focused domains for strategic performance management. However, a key difference between 310 business and elite sport domains at a strategic level did emerge. Specifically, in a business 311 context performance management is viewed as organizational tool aimed at supporting the 312 delivery of strategic objectives, while in elite sport the performance management process 313 primarily involves the organization or performance department leader developing and 314 negotiating their vision for success. At an individual level, although the descriptive themes across elite sport and the other 379 performance-focused domains were labelled the same, the factors extracted from the studies 380 across these domains were different. To elaborate, the practices utilized to develop personnel 381 within business and high-risk professions appear to be more structured and professionalized 382 compared to elite sport. Furthermore, the measurement and appraisal of role effectiveness 383 appears to be more developed within business and medical surgery domains compared to elite 384 sport which focused on athlete outcomes to evaluate staff performance. 385
Leadership of the performance team 386
The review found that leadership was an important contextual variable within elite sport that 387 has significant influence at all levels of the performance management process. The purpose of this review was to synthesis the evidence on performance management 419 in elite sport and across other performance-focused domains. Following a comprehensive and 420 rigorous assessment of the empirical literature, the similarities and differences between 421 performance management processes in elite sport and other performance-focused domains 422 were examined. 423
Strategic Performance Management 424
The findings indicated different approaches to performance management at a strategic 425 level between elite sport and business domains. 
Individual Performance Management 464
The findings suggest that, at an individual level, there are differences in performance 465 management processes between elite sport and other performance-focused domains, such as 466 high-performing business and medical surgery. Although each domain aims to evaluate and 467 enhance the performance of its people, the methods for training and development of staff 468 within business and high-risk professions appears to be significantly more advanced 469 compared to elite sport. 
Practical implications 504
The findings in this review should be targeted at sport psychologists and managers working 505 within the performance departments of sport organizations (e.g. Olympic sport programmes, 506 professional teams). By considering the components of performance management at 507 individual, operational, and strategic levels and their interaction with contextual variables 508 such as leadership and organizational culture, practitioners will be better positioned to 509 develop, support, and implement performance management processes within elite sport. At 510 the strategic level, performance leaders should negotiate with key institutional stakeholders 511 (e.g. CEO, board members) to build strategic consensus and develop appropriate signals (e.g. 512 vision, strategic goals) that will explicitly communicate a shared understanding of 513 organizational priorities. It is imperative that practitioners subsequently translate these 514 priorities into meaningful practice for individual roles and groups. At an operational level, 515 debriefing and feedback processes should examine if team members demonstrated 516 performance behaviors that align with the desired culture. For example, if the intention is to 517 adapt towards a culture that emphasizes well-being, post-competition debriefs may include 518 analysis of specific teamwork behaviors or how the team handled stressful situations. At the 519 individual level, it is important that coaches, staff, and management have clarity on where 520 they invest time within their roles. By reflecting on this, personnel can try to ensure that they 521 focus on areas that will maximize impact on athlete performance. This will also enable them 522 to identify gaps or opportunities for professional development. Moreover, this process will 523 ensure that their role delivery is evaluated based on proximal outcomes (e.g. coach's strategy 524 for competition preparation) rather than distal ones such as athlete performance. Overall, 525 these findings will help sport psychologists and performance managers further understand 526 specifically where support may be required in the performance management process. 527
Future research 528
The limited research to date on performance management within elite sport provides 529 significant opportunities for theoretical, conceptual, and methodological advances in future 530 studies. In terms of theoretical implications, socio-ecological theory (Bronfenbrenner, 1979) 531 may be a useful perspective for examining how context-related features across multiple levels 532 interact with performance management processes within the elite sport environment. To 533 investigate this interaction, qualitative studies are required to explore performance 534 management as an integrated process across strategic, operational, and individual layers in 535 elite sport. Future research should also aim to address the limited experimental research on 536 management-led processes in elite sport by conducting and evaluating theory-based 537 interventions (Wagstaff, Hanton, & Fletcher, 2013) . After engaging with and assessing the 538 needs of organizations, researchers may consider the theoretical frameworks referenced in the 539 discussion section (e.g. job crafting theory, signaling theory) to inform bespoke interventions 540 and further understand how performance management can support organizational functioning 541 within elite sport. 542
Strengths and limitations 543
The review applied considerable rigor to integrating and reporting such diverse data. This is a 544 significant strength of the study considering the apparent difficulty in synthesizing data in 545 reviews of mixed studies. A potential limitation was that the methodological quality of three 546 studies, based on criteria in the MMAT, is questionable and should be acknowledged. 547
Moreover, despite conducting a comprehensive search of published peer-reviewed literature, 548 the review did not include non-English language studies, grey literature, or unpublished 549 research. This was decided based on the known difficulties in identifying and including 550 relevant non-English studies and grey literature, and issues in assessing their methodological 551 quality. 552
In conclusion, this systematic review is the first study to appraise studies on 553 management across multiple domains with a view to informing elite sport research and 554 practice. The findings provide an important step in understanding performance management 555 processes across elite sport and similar performance-focused domains. By synthesizing the 556 data from the selected studies, the findings highlight how performance management 557 processes occur at individual, operational, and strategic levels of an organization. Further 558 exploration of these processes will inform practitioners on how performance management can 559 be packaged and introduced within elite sport to positively impact on organizational 560 
